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ABSTRACT

The objective of this study was to find task commitment model for midwives to enhance their
performance in early deviations detection on children growth and development based on self-
leadership. Design of this study was observational analysis with cross sectional approach.
Multistage random sampling was used to determine the health center, proportional random
sampling was used to select participants who totally amount 222 samples of midwives in the health
center at working area of Health Agency Surabaya. The data analysis method used Partial Least
Square (PLS). Result of this study showed that the analysis results of outer model obtained all
indicators of the constructs had loading factor values more than 0.5. While, all variables had
composite reliability values greater than 0.7, so it can be concluded that all dimensions of latent
variables were valid and reliable. Conclusion of this study was effort that could enhance midwives
performance in early deviations detection on children growth and development was through self-
leader ship improvement and task commitment.
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INTRODUCTION

Early detection on children growth and developmsra very important effort to do starting from
the family level, community level and basic hea#rvice level. It is aimed to identify as early as
possible the occurrence of disorders on childrenvtr and development (Depkes RI., 2007). The
growth and development of a child is a health kedicator. Range of targets for Early Detection
On Children Growth and Development (EDCGDD) in tiedsl and pre-school children has been set
as 90%. Health services coverage for toddlers deddusupplying vitamin A and providing service
for Detection Stimulation and Early Intervention @nowth and Development (DSEIGD). In 2012,
Indonesia had only 6 provinces (18.2%) of met Hrget of the Strategic PlaRdnstra) as much
81%, while for 27 provinces (81.8%) had yet met ttrget, including East Java Province. From
total 38 districts / cities in East Java, only &) slistricts / cities met target of 83% and thetref

32 districts / cities had yet achieved the targetluding Surabaya where only achieved 60.89%.
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Likewise with the achievements coverage valuesast Bava Province (70.34%) was still below the
target set (Dinkes Propinsi Jawa Timur, 2012).

In Surabaya, not all health centers achieved tiectien implementation on children growth and

development as targeted. In 2011, from 60 healtitece there were 46 (77%) health centers
achieved EDCGD in toddlers and 38 (63%) healtharsrdachieved EDCGD in pre-school children,

where it were still below the target. In 2012, fr@® health centers, there were 47 (76%) health
centers achieved EDCGD in toddlers and 36 (58%ilttheanters achieved EDCGD in pre-school

children where it were still below the target. 1013, from 62 health centers, there were 31 (50%)
health centers achieved EDCGD in toddlers and 28s6j4health centers in pre-school children

where it were still below the target (Seksi PelayarKesehatan Dasar, Dinkes Kota Surabaya,
2012).

Many factors affected to not optimum achievemenEBICGD, both from the community factor
who has yet understood the importance of EDCGD alsd the executors program of early
detection on children growth and development, ohdhe personnels involved in this early
detection activity on children growth and developirie midwife. The preliminary study concluded
midwife factor who still has lot of tasks, limiteime, limited trained personnel and the
implementation of deviations detection on childggowth and development which were seemed
difficult to apply. One of the efforts to enhande tperformance of midwives can be conducted
through increased commitments of midwives. This mment can be maximized if she has the
ability to regulate herself which includes the kstalmanage time and think positive about her tasks
This ability will concrete if a midwife has selfddership. Self-leadership is an important factor in
optimizing self-efficacy, because it will enhana@ious aspects that can influence the performance
of midwives.

Yuthana (2010) found that self-leadership influehseme aspects that can enhance performance,
i.e psychological empowerment, self efficacy, jaltisaction. (Manz and Sims, 1997), stated that
self-leadership influenced on performance. WirawdA13) stated that all variables that has
influence on performance been written in the ssdidership performance mechanism model
developed by (Neck 2006) but the influence of esiilh need to be assessed with further study.
Beside self-leadership strategy, optimum implemenaof early deviations detection on children
growth and development required midwives abilityitgplement early deviations detection on
children growth and development. These two vargbbn influence the task commitment. Kristen
et al (2005) found a reciprocal relationship betweerditgbéind performance. A teacher who has
confidence with his efficacy feel secure enouglexpress weakness to coworkers and establish
conditions that allow to seek help, provide solu$ion solving common problems, develop new
strategies in teaching which accelerates theicgifeness.

In the social cognitive theory by Bandura stateat thersonal agency is the foundation of action.
Personal or self-efficacy is the belief ‘in oneapabilities to organize and execute the courses of
action required to produce given attainments.” Withse background need to develop midwives
performance models in early deviations detection cbildren growth and development. The
purpose of this study was to find a model of midygivask commitment to enhance performance in
early deviations detection on children growth ardedopment based on self-leadership.

MATERIALS AND METHODS

The type of this study was observational analysik wross sectional approach. The samples in this
study were midwives in the health center at workamga of Health Agency Surabaya, with the
inclusion criteria: Minimum education was Diplomadf Midwifery, executors in the activities of
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early detection on children growth and developmenliing to become respondents. The total
samples were 222 midwives who spread across 43hheahters. The sampling technique used
multi stage random sampling to determine the headtiter, while to determine the participants was
used proportional random sampling. Instruments tsewllect strategy data of self-leadership was
Revised Self-Leadership Questionnaire (RSLQ) froeffedy (2012). Efficacy questionnaires
consisted of two dimensions of self-efficacy inetging the growth and self-efficacy to detect the
development. Questionnaire for the task commitnteag been developed by Renzulli (2005).
Questionnaires for the performance consisted ofdimmensions of effort and achievement, which
refers to the output indicators from the Health iliry year 2012. Instruments used had been tested
for validity and reliability. The inferential anais used Structural Equation Modeling (SEM) based
on variance which often called Partial Least SqBtsS). This study was conducted for 6 months
starting in January to June, 2016.

The technique of collecting data used questionsaiistributed to respondents with preliminary
explanation of the intent and purpose of the stady to fill out the questionnaire, the benefits of
the study, as well as on the confidentiality of tlesults. Respondents also were asked to fill
approval form to become respondents, where sheriphts to agree or not agree to become
respondents. Ethical clearance was obtained frenettics committee, the Faculty of Public Health
Airlangga University Surabaya Indonesia. Officiarmission of the study was obtained from
Bakesbang Linmas Surabaya City and Head of Health Agency Surabatya C

RESULT AND DISCUSSION
Respondents Characteristics

Table 2. Respondents’ Characteristics

Mo  Characteristics Category Frequency
Z b
1. Age Young Adolescents (18-40 years old) 191 360
Adults (41-60 years old) 14 140
2. Education Diploma IIT 198 2032
Diploma IV / Bachelor Degree 23 104
Post Graduates L 04
3 Working Period 3-5 vears Té 3432
6-10 years 104 477
11-15 years 3 104
16-20 years ] 27
- 20 years 11 5.0
4.  Wodking Peniod in 3-5 years 101 435
EDCGD Activities 6-10 vears 107 487
11-15 years 10 43
16-20 years 4 18
5. Histonical tramingon  Have not yet been trained 178 802
EDCGD Have already been tramed 4 19.8

Source: Primary Data
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Data was further analyzed using SEM-PLS. There \Rdrasic tests, namely outer model and inner
model.

Analysis of Assessment ModelJuter Model)

Table 3. Analysis results of outer model

Original - . . Reliability
Latent \ T Statistics e 1:q3.,  LCompozite -
Variables Indicators 5"'{’3?1* (OSTERR) "0 porobiliey
Self- Behavior focused
o ] 0.924437 79723201 ) ]
leadership stratemies vahd 05940858 Fehabla
natural reward valid
) 0.910843 53.283304
sirategies
constuctive thought B valid
0.916368 76025641
pattern strategies
Midwrves Self-efficacy to valid

0.981008 226.57265
efficacy detect growth
0.980307 Relhable
Self-efficacy to valid
0.9799386 191.84442

detect development
Tazk Perziztent 0.893326 58286411  wahd
compuim  Sef goals 0.925803 82859124  wahd
ant Independent 0.909705 61.513527  wahd
) 0956518 Rehabla
warking vahd

0.89972 62913704
improvement

working the besr 0.BB4304 60350983  vahd
Midwrves Effort 0.886242 54.780141  vahd 0870697 Relhable
performan ) valid

Achievement 0.869835 52978701

ce

Analysis of Structural Model (Inner Model)

In the analysis of structural model conducted attesssess the influence of exogenous factors on
endogenous factors. Reference values used, ie tieernalue of T-statistic processing result is
greater than the value of T-table, so it cab beckwied that exogenous factors has significant
influence on endogenous factors. The tolearance wss () = 5% with the total amount of data
222, then the value of t-table = T (df = ndl/ 2) = T (221; 0,025) = 1.96. The results test of
significance  influences were fully described in thefollowing  figure 1.
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Figure 1. Task commitment midwives model in order to enlegmerformance on early deviations
detection on children growth and development.

Significance Test Results
Below was the estimate value of each correlatidwden latent variables.

Table 3. Analysis results ofnner model

. . Sigificance
Original T Statistics
Paths
Sample (O) (|O/STERR|)
Midwives Efficacy -> Task Significant
' 0.316854 5.678186
Commitment
Self Leadership strategy -> Significant
o _ 0.548073 12.20429
Midwives Efficacy
Self Leadership strategy -> Significant
0.379444 6.453589
Performance
Self Leadership strategy -> Task Significant
_ 0.525819 9.935715
Commitment
Task Commitment -> Performance 0.419721 6.631208 Significant
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Test Results of Goodness of Fit Index (GoF)

The final test conducted to search Goodness ofGofF). It was different with CBSEM, the GoF
value on PLS-SEM should be manually searched. dimeula was:

GoF = +AVE x R? .....Tenenhaus (2004)

The result of average calculation AVE was 0.8471dfle average value of’Rvas 0.467611, thus
GOF value resulted was 0.629392

According to Tenenhau (2004), the small value oFGo0,1, GoF medium = 0,25 and big GoF
value = 0,38.

The results stated above can be described as follow

This study showed from the outer model analysisiliteobtained that self-leadership variable,
efficacy, task commitment, and performance haveah@ttor loading value of more than 0.5, while
all variables have composite reliability valuesagee than 0.7. It was concluded that all dimensions
from latent variables were valid and reliable. Fréime inner model analysis resulted that the
influence of self-leadership on self-efficacy wite T-statistic 12.20429, the influence of self-
leadership on task commitment with the T-stati8ti#35715, the influence of midwives efficacy on
task commitment with the T-statistic as much 5.@81the influence of task commitment on
performance with the T-statistic T- 6.631208 and itifluence of self-leadership on performance
with the T-statistic 6.453589 of all T-statisticalwes resulted bigger than T-table (> 1.96), meant
the task commitment variable influenced on midwieéigcacy, task commitment and performance
with the positive coefficient value meant that thereased of exogenous variable would increase
endogenous variable. From the goodness-fit model0€®29392 considered big meant have great
accuracy with the reality data.

DISCUSSION

Commitment is the output of self-leadership, indixals who has high strategy of self-leadership
often develops a sense of belonging to their task \sork process. From the result of analysis
explained a significant influence of self-leadepskirategy towards task commitment of midwives
in deviations detection on children growth and demament. A midwife with high self-leadership
will have a high commitment to their task also. Tasult concluded that individuals who are able
to regulate himself has a high commitment to tteesks, the purpose of his tasks, both individually,
grouply and organizationally, compared with indivads who has no self-efficacy to apply self-
leadership (Wirawan, 2013) ,

Natural rewardstrategy is designed to enhance intrinsic motivatior better performance by
focusing one’s attention on the pleasant aspe@ given task and tasks and its activities. Two
strategies of natural reward are either buildingengeasant and enjoyable features into a task or
activity so that the task itself becomes like a amy or by shifting cognitive focus on the
intrinsically rewarding aspects of the task. Bothstrategies can arise intrinsic motivation of
individuals to accomplish his tasks (Wirawan, 2018jernal commitment is a commitment that
comes from within ourselves to accomplish variasks, responsibilities and authorityies based on
reason and commitment possesed.
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The emergence of internal commitment is largelyedrined by the capability of individuals to
manage themselves, the self-efficacy, where a peshm has high confidence in self-efficacy, they
will try to accomplish their tasks properly everotigh many obstacles faced. As for external
commitment is the responsibility established by kirg environment, this commitment arises
because of the demands of the completion of tastgesponsibilities that must be completed by
the employees who produce reward and punishment.

The results of this study showed that the efficaicgnidwives in early detection of children growth
and development deviation influenced towards tleesimsed task commitment of midwives in early
detection of children growth and development demmatSelf-efficacy is the individual's belief that
he can perform certain tasks with applying hisiglydroperly (Wirawan, 2013).

The results of this study also explained that miewrho has high task commitment demonstrated
high performance in early deviations detection biideen growth and development. (Renzulli,
1997) stated task commitment is a subtle form adfivation. If the motivation is usually defined as
a common energy process that is a trigger factanirorganism, then task commitment of the
energy responsibility displayed on a specific darttask. Task commitmentt is a personal
characteristic who are diligent and tenacious @irtbuties or deferred, by setting goals, has close
and deep involvement in their tasks and issuesglig enthusiastic on every activity, not much
requires external motivation to accomplish taslqas® to concentrate on his responsibilities and
has a strong energy.

Renzulli (1997) stated that from intensive studiescharacteristics of 64 well known scientists
found that all subjects have a high level of commeitt to their work, these are the most seen traits
of creative people. Creative scientists often stdson their creativity, independence, enthusiasm,
determination and results. It can be said thattimeand productive people are much more task-
oriented and engaged in their work compared wighgieneral population.

The results of this study found there was influeaté&ask commitment on midwives performance
in early deviations detection on children growthd atevelopment. Midwives performance can be
enhanced with various ways. Increased commitmewtrds task is an effort to enhance the
performance of midwives, this is due to the powethie form of desire or promise or expectation
can lead a person to perform optimally. Some imatiefiactors that can build motivation or

determination among was achievement, assignmenteggonsibilities and the opportunity to

develop.

The results of study showed there was influendeseidirectly or indirectly between self-leadership
to midwives performance in deviations detectingcbildren grow and development. The indirect
influence of self-leadership towards performance Waough the task commitment path mediated
by the efficacy of midwives. Prussia (1998) fourttere was influence of self-leadership on
performance which was mediated by self-efficacyn¥§1990) stated self-leadership is a process
of behavioral and cognitive self-evaluation whaveneone controls his behaviors creates an impact
and regulate him by using specific behavioral anghdive strategies. Self-leadership has positive
influence, either direct or indirect towards tasknenitment.

CONCLUSION

Task commitmentt of midwife was built by self-leesldp and efficacy in the detection of children
growth and development, furthermore it was infllehthe performance enhancement in the early
deviations detection on children growth and dewalept. In order to enhance performance of
midwives, it was necessary to take into considemathe task commitment factor and self-
leadership ability. It was because directly or iadily influenced on task commitmentt and
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midwives performance through mediator's efficacymoflwives in early deviations detection on
children growth and development.

REFERENCES

[1] DepKes, RI, Pedoman Pelaksanaan Stimulasi,kkSet#an intervensi Dini Tumbuh Kembang
Anak di Tingkat Pelayanan Kesehatan Dasar, Jak@rtdend Pembinaan Kesehatan Masyarakat,
2007.

[2] Dinkes Propinsi Jawa Timur, Profil Dinas KestmaPropinsi Jawa Timur Surabaya, ed., Dinkes
Propinsi Jawa Timug012

[3]. Yutthana C, an Examination of Self-leadersRgformance Mecahanism model In Thai Private
Organization,The Journal of Behavioral Science, 20105(1); pp.15-32.

[4] Manz, Charles C and Sims, J.,. The New SupeéédeshipLeading Others To Lead Themselves,
San Francisco: Berret-Koehler Publishers, 1h897a

[6] Neck Christoper P. & Manz, Charles C., Mastgri®elf-leadership Empowering yourself for
personal excellence, Upper Saddle River: NJ:Prehiall, 2010

[7] Kristen M. Kiefer, Lauren Harris Kojetin, DianBrannon, Teta Barry, Josep Vasey, M.L.
Measuring Long-Term Care Work: A Guide To Selectestruments To Examine Direct Care
Worker Experiences and Outcomes, ASPE U.S.: Daparieof Health and Human Servic2805

[8] Jeffery D. Houghton, David Dawley, T.C.D., Tdbreviated Self-leadership Questionnaire
(ASLQ)o Title.International Journal of Leadership Sudies, 20127; pp.216—-232.

[9] Renzulli J.S. The enrichment triad model: Adgiifor developing defensible programs for the
gifted and talented, Mansfield Center: Conn.: Gvedtearning Pres4,997.

[10] Prussia, G.E., Anderson, J.s., Manz, C. Slflership and performance outcomes: the
mediating influence of self-efficacyournal of Organizational Behavior, ,199819(5); pp.523-538

[11] Manz, C. & Sims, H. Super Leadership: Lead@thers to Lead Themselves, New York:
Berkely, 199Q

15



